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The Board of Education will pay an annual indemnity to each Trustee who is a member of the
Board.

The annual Trustee Indemnity will be established by Board motion.
The indemnity is paid in twelve installments, with income tax deductions.
Trustees who travel on Board business will be reimbursed for travel and accommodation and

receive a per diem as per school district policy for meals and miscellaneous expenditures.

To enable Trustees to carry out their responsibilities it is expected that Trustees will undertake
inservice activities. Both individual growth as a Trustee and growth for the Board as a whole are
desirable objectives.
Inservice Guidelines
1. A Board inservice account will be established annually.
1.1 $2650 will be allocated to Trustees individually to pursue their own professional
development needs over their four year term. If a new trustee should need
additional professional development funds the Board will consider.

1.2 Inservice of the Board as a whole subsequent to an election will take place within
the first four months of office of the new Board.

1.3 Board related or directed inservice funds will be approved by the Board.

2. No expenditures related to inservice shall be made for the period July 1 to November 30 of
the final year of office for the Board.

“As a community of learners we embrace opportunities to build successful futures.”



